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NWSA NEWS AND VIEWS
FROM THE
STEERINGCOMMITTEE

Philadelphia facilitated the discussion of
national development in light of NWSA's
political, philosophical, and intellectual
Responding to the 1979 charge of the commitments to particular goals and to fiscal
Finance Committee and the Delegate responsibility. The group agreed that
Assembly, the Coordinating Council devoted fundraising was a high priority if NWSA was
a major portion of its February 14-17 to develop a more forceful voice in all areas
meeting in College Park to a discussion of of feminist teaching and learning. To
finances. The clear intent of all sessions was achieve this goal, the group also agreed that
the consideration of fiscal responsibility in a stronger National Office in terms of staff
terms of feminist principles and the goals of and outreach programs was needed. There
NWSA.
was consensus that, at this stage of NWSA's
On February 13, several members of the growth, annual Conventions were vital in
1979-80 Finance Committee (Liz Birch, Alice order to promote membership and raise
Stadthaus, Barbara Taylor, Mary Thorn- funds.
berry, and Robin Wright) met with the
The discussion of finances concluded with
Steering Committee (Pat Gozemba, Jan the approval of two motions brought in by
Meriwether, and Kay Towns); the National the Finance Committee (FC). First, the FC
Coordinator, Elaine Reuben; the National was charged with five duties: (1) developing
Staff Associate, Donna Whittlesey; and fundraising strategies; (2) analyzing the cost
consultants from Women's Resources of and recommending the feasibility of all
Philadelphia. At that time they planned resolutions and recommendations before
means for addressing financial issues at the they are submitted to the Delegate
CC meeting.
Assembly; (3) examining quarterly financial
In the first business session of the CC, reports of NWSA and reviewing yearly
representatives
from the regions and budgets; (4) examining the past financial
caucuses shared information about prac- practices of NWSA in order to determine
tices, concerns, and strategies for finances their effects on our present financial
and development among their respective
situation; (5) educating NWSA members on
constituencies. One concern, for example, issues relating to finances. Second, the CC
was the need for fundraising in order to will request that each region be responsible
ensure that membership on the CC not be for raising $1,500 in order to cover the travel
linked entirely to a representative's private costs of all CC regional and caucus
resources or the resources of an institution.
representatives to the CC meeting in
Current practice makes it virtually im- February at the National Office. This $1,500
possible for a woman without economic goal can be met in part or in full by the
privilege to be on the CC unless her region amount of money some representatives may
supports her, and very few regions have get from institutions or grants. The intent of
made this a top priority.
the motion, however, is to make it possible
Similarly, caucuses have lacked the funds for women without access to such funds to
needed for productive communication, thus be fully participating members of the CC.
limiting their impact at the national level. In
The FC further recommended three
essence, the caucuses resemble regions, but strategies for fundraising that were accepted
with no narrow geographic base . The CC by the CC: (1) a national concert tour; (2) a
representatives present expressed their brokering exchange of services; and (3) a
belief that strong caucuses should be mileathon. Further details will be conveyed
developing in each region, which would by the FC to all regions and caucuses .
assist the formation of networks across the
The second business day of the meeting
country and ensure greater national at- was devoted to consideration of the
tention to caucus concerns.
resolutions passed by the Delegate
Discussion of regional and caucus Assembly at Lawrence, Kansas. Within the
finances led to a consideration of priorities at limits of its resources, the CC acted upon all
the national level. Women's Resources of of the resolutions but one which was deemed
unconstitutional. A detailed report of all of
the actions will be presented in the first

session of the Delegate Assembly in
Bloomington. What follows is a summary of
the CC's actions.

Convention-Related Resolutions
There were 18 resolutions which addressed
planning for future Conventions. The intent
of these resolutions had been conveyed to
the 1980 Program Coordinators, Judy
Markowitz and Barbara Fassler, and to the
1980 Site Coordinator, Jean Robinson, by
the Steering Committee in the fall. The CC
affirmed the actions of the SC. Wherever
possible, the intent and content of these
resolutions have been integrated into the
planning for the Bloomington Convention.
The Program Coordinators have been particularly sensitive to increasing the number
of sessions concerned with racism, sexism,
and class, age, and heterosexual biases.
Significant efforts have been made to involve the participation of Third World
women.
The
Program
Coordinators
established a Third World Advisory Council
and wrote letters to 800 individuals and
organizations. Additional efforts have been
made to include sessions on questions
important to students, staff members, and
community college participants
more
generally .
Jean
Robinson has responded
to
resolutions concerned with meeting the
needs of disabled women, offering inservice
credits for Convention participants, and
providing for alternative housing, meals,
and so on. Free day and night-time child
care will be provided.
Two resolutions passed at the Lawrence
Delegate Assembly advised the barring of
AID from future NWSA Conventions. The
CC voted that these resolutions were unconstitutional, since formal barring of any
agency or individual is not in keeping with
the Constitution of NWSA (see Preamble
and Section 5, No. 2). This vote was nearly
unanimous, but the Council was aware in its
discussion and decision of strong feelings
about encouragement
of AID/ NWSA
participation and involvement, and aware as
well of the problems and issues raised
generally
in
maintaining
an
open
organization.
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Resolutions Concerning the
Business of the Association

Susan Gore has accepted the responsibility
of chairing that committee. A full report on
the Constitution will be presented to the
Those resolutions concerned with the acDelegate Assembly in Bloomington.
tivities and business of the Association were
Two constitutional amendments were read
acted upon in one of the following ways: (1)
to the Delegate Assembly in 1979, and both
referred to the Ad Hoc Committee on
were on the agenda for discussion at the CC
Research; (2) referred to the Standing
meeting. The amendment which sought to
Committee on Publications; (3) referred to
create a new region to be called Hawaii and
the Finance Committee; (4) charged to the
the Pacific Basin region has been formally
regional and caucus representatives; or (5) withdrawn. The decision to withdraw that
assigned to one of four taskforces for action. motion was based on the current working
The taskforces, tasks, and conveners are: relationship between the two diverse and
Taskforce on Women 's Centers: to ad- distant components of the North Pacific
dress the building of stronger links with region (Northern California and Hawaii), as
women's centers and with women in well as on an understanding that the entire
community agencies and organizations, as Constitution will probably undergo review.
The proposed amendment submitted by
well as ensure their participation at all levels
the Northwest region calling for Conventions
within NWSA-Convener,
Pat Miller.
Taskforce on Child Care: to explore means to be held in alternate years was discussed,
and the CC voted to recommend that the
to encourage widely available, affordable,
quality child care at NWSA activities, and to Delegate Assembly reject this amendment,
develop a clearinghouse and newsletter on since the Annual Convention is a major form
child-care issues-Convener,
Ann Clarkson. of outreach, income, and public relations for
the Association. Please refer to the pro and
Taskforce on the Defense of Women's
Studies Personnel : to deal with the need to con statements regarding this resolution
below.
defend women's studies faculty, students,
Elections for the 1980-81 Steering
and staff from illegal firings, and from other
forms of discrimination because of sex, age, Committee were held, and the current four
race, or sexual preference, or their feminist members were re-elected: Jan Meriwether,
Secretary; Kay Towns, Regional Liaison;
beliefs-Convener,
Irene Thompson.
Taskforce on General Education: to en- Sirlean Newton , Caucus Liaison; and Pat
courage the development of women's Gozemba , Standing Committee Liaison.
studies materials appropriate to general Alice Stadthaus of the 1979-80 Finance
Committee was elected Treasurer and asked
education courses at all levels-Conveners
to assume that responsibilit y immediately.
Nancy Skeen and Angelika Bammer.

Constitution-Related
Resolutions and Amendments

-Submitted
by Pat Gozemba, for
Steering Committee.

the

At the Founding Convention in San Francisco , an "Initial Governance Plan" - which
is NWSA's Constitution - was accepted with PROPOSEDCONSTITUTIONAL
the recommendation that it function as a AMENDMENT
working document until reviewed by the
Be It Resolved: That NWSA hold
second Delegate Assembly. At NWSA's
Conventions biennially.
second Delegate Assembly in Bloomington ,
the delegates will be asked to vote to accept Pro Statement
the Constitution as it stands, or to appoint a
The resources, person -hours, and lead time
committee which would do a searching
requir ed to put on a National Convention are
review of th e docum ent. The CC recomenormou s . To att empt this annually puts a
mended that a Review Committee be
great strain on the National Office, the
established prior to Bloomington in order to
executive body, and the membership.
consider suggested Constitutional changes .
The expense of attending a National
Convention is prohibitiv e for most people
14
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unless they live in the area or have institutional funding. Many students, community people, women of color, and other
low-income persons would find it difficult to
participate in Conventions very often. The
net result would be lower attendance each
year and dominance by tenure-line faculty
and administrators. This is contrary to the
expressed purpose of the Association.
Biennial National Conventions would
allow the regions to hold their conferences in
the intervening years. Members would be
able in a given year to direct their energy,
time, and financial support to one conference and avoid the current situation of
being split between two events and often
forced to choose only one due to limited
resources.
The NWSA could co-sponsor any or all of
the regional conferences in interim years.
The Coordinating Council might rotate its
annual meetings to coincide with some of the
regional conferences. This would also mean
that CC meetings would be held at more
convenient times in the year when perhaps
less expensive transportation could be
arranged. NWSA could use the regional
conferences to distribute information on
national business and propose issues for the
regions to discuss at or before the next
National Convention.
In the formative years of any association,
it is important that time and energy be spent
on internal organizational development,
including the discussion of by-laws,
review of structure and governance, making
subcommittees
function,
establishing
channels of communication, and so forth.
This cannot be accomplished in the atmosphere of crisis management that results
from the need to organize Annual Conventions.

Con Statement
The Annual Convention of the Association
!IlUStcontinue to be held annually: to serve
as an inspirational and educational event in
its own right, and as the place where
developmental and ongoing business of the
Association is done. The Convention is a
major source of outreach , income, and
impact for the Association at this time. It
serves to knit together persons, activities ,
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and ideas, allowing regional groups to
compare experiences with one another, and
caucuses to meet. It would be next to impossible to hold the Delegate Assemblyrequired to do the business of the
Association-annually,
as needed and
required, without, for the foreseeable
future, having it take place in conjunction
with the Convention . NWSA is still
gathering momentum in its organizational
development, and the hiatus of biennial
meetings would make the work of committees and taskforces very difficult.

been accomplished and how much still lay
ahead.
Of the 1,130 registered participants, 336
(30 percent) responded to the evaluation
questionnaire despite its length and the fact
that many respondents had to return it by
mail. Since the usual return on such surveys
is roughly 15 to 20 percent, we were pleased
to note the high response rate.

Who Are We?

As a group, those attending the Convention can be characterized as highly
educated, academically employed , Anglo;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;:
women who are affiliated with women's
studies programs . Although there were
THE NWSA CONSTITUENCY:
several
male registrants,
only one
EVALUATIONOF THE 1979
responded to our questionnaire.
SigCONVENTIONPARTICIPANTS
nificantly , 93 percent of our sample
described themselves as "Anglo." EightyBy Patricia A. Frech
five percent indicated that they are emand Barbara Hillyer Davis
ployed by colleges and universities, with 70
In a somewhat different form , this essay will percent of this group describing themselves
also appear in the forthcoming issue of as affiliated with women's
studies
Frontiers: A Journal of Women's Studies, programs.
which features selected proceedings from
the First National Women's
Studies Geographic Distribution
Association Convention. The issue includes
nine essays, and the abstracts of more than At first guess, one might have predicted that
80 papers and sessions from the 1979 the largest contingent of participants would
Convention . Copies will be available at the come from the regions nearest Kansas.
1980 Convention, and afterwards from the Although by and large that prediction would
NWSA National Office or from Frontiers, cl o have held, there were some surprises. All
Women ·s Studies Program, 104 Hillside twelve NWSA regions were represented
Court, University of Colorado, Boulder, CO (ranging from a 4.5 percent representation
reported from the Southwest region to 12.2
80309. Single copies are $3. 75.
percent from the North Central region),
Who are we? Where do we come from? Why which we believe underlines the national
did we come? These are some of the importance of the Association. As predicted ,
questions the evaluation team* hoped to be attendance was highest from the regions
able to answer at the conclusion of the closest to Kansas (North Central , 12.2
National Women's Studies Association percent; Great Lakes, 11.6 percent; MidConvention held in Lawrence , Kansas, last west, 11.9 percent). Distance, however, is a
May. As with all newly formed and highly less decisive factor in determining
committed organizational structures, the representation than might be expected. For
Association had
experienced
normal example , the Mid-Atlantic region, with 10.7
growing pains since its inception in San percent, was better repres ented than the
Francisco two years earlier. Rising to th e adjacent South Central region , with 7.8
challenge of responding to the needs of a percent. Both New England , with seven
diverse constituency with relatively few
participants responding, and the North
resources had been, not surprisingly, difPacific, with six, were well repr esent ed,
ficult. The Convention , however , allowed
given the factor of distance. Women who
the Association to take stock of what had
were affiliated with the Third World Caucus
*Deborah Barker assisted the evaluat ors in data came from th e Mid-Atlantic , Midwest ,
processing and analy sis.

North Central, Pacific Southwest, and South
Central regions.
Like faculty, more students in our sample
came from the regions adjacent to the
Convention site , that is, the Midwest, North
Central , and Great Lakes regions. However,
there appears to be no correlation between
the organizational development of the region
and its representation . For example , the
Pacific Southwest has been an active region
but was represented by a single student
responding; while the only other region with
a single student participant was the Southwest, which has never had a regional
meeting .
Further evidence that regional activity is
no predictor of national commitment is the
fact that only 40.5 percent of our respondents are engaged in regional activities. Of
the 59.S percent who are not involved
regionally , only 3 percent considered
regional interests irrelevant. The major
reasons cited for lack of regional par ticipation were that the respondents were
too bus y with other women 's studies activities (43.2 percent) or that they were
unaware that regional organizations existed
(33.2 percent). Most importantly, only 18.6
percent of our sample said that they were too
busy within their academic disciplines
outside of women's studies to participate in
regional organizations .
Over half of our respondents were firstyear members. The number of persons in
this category cannot be attributed to a high
percentage of student members, since there
were only 79 students in the group. The data
suggest that the Convention itself was
responsible for new memberships. Certainly
the planning committee and the Association
can view the Convention as highly successful
in this respect. However, a substantial
number of the participants responding
(81.5 percent) had not attended the
Founding Convention in San Francisco. It
does seem appropriate to express some
concern about the original membership of
the Association at its Founding Convention
and during that period of charter membership . It is impossible, of course, from our
data here to know wheth er thos e persons
simply were not able to attend th e Kansas
Convention but have retained their mem bership , or whet her the y are no longer
affiliated with the Association.
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Travel Costs

The data also suggest that age rather than
position may be an important factor
separating the "radical" from the "liberal."
For example, most respondents under 34
years of age described themselves as
"radical feminists," while for those over 35
the major category was "liberal feminist."
For every age group, the "radical
feminists" coupled with the "socialist
feminists" significantly outnumbered the
"liberal feminists." Other options were
"liberal"(8.5 percent), "middle of the road"
(1.9 percent), and "Marxist" (1.9 percent).

Since travel costs are one key to participation, we asked how those costs were
paid. Responses indicated that 33.6 percent
of the participants in our sample had all of
their costs paid by their institution, 57.7
percent had all or part paid, and 34.3 percent paid their expenses out of pocket. It is
striking that over one-third of the participants felt this Convention was so
essential to their personal or career
development that they were willing to pay
their own expenses. The largest group
that received institutional support was
faculty (13.4 percent), followed by staff (6.8
percent). It should be noted that it is highly
unusual for staff personnel to receive institutional
support
for scholarly
or
professional meetings. It is also remarkable,
in view of the usual institutional policy for
travel funds, that 23 students received
support for all or part of their expenses. The
breadth of institutional support suggests the
serious commitment of women's studies
programs to include students and staff
members in their activities.
On the other hand, faculty were also the
largest group to receive no outside support
for this endeavor (11. 7 percent), followed by
staff (10 percent) and students (8 percent).
In general, nearly half of the participants
attended without institutional support,
which is a clear indication to future Convention planning committees that every
effort must be made to keep expenses to a
minimum.

It is clear from the data that the majority of
people attending the Convention were
specifically involved in the program as
planners, panelists, speakers, moderators,
or Council members (55.4 percent). The
question
concerning
Convention
participation permitted another 30 percent of
the respondents to reply "other" -a term
difficult to interpret, since it may include
"audience participation" as well as participation in the program. Probably the most
significant information gained in this item is
that 72 out of the 79 students responding
were part of the program. This level of
student participation suggests not only that
NWSA
offers
an
excellent
career
development opportunity to students, but
also that its doing so will attract students to
join the Association.

Political Preference: Feminists All

Caucus Participation

The overwhelming majority of respondents
on the question of political preference placed
themselves in the categories which included
the word "feminist" in the description: for
example, "socialist feminist" rather than
"socialist." Students were four times more
likely to consider themselves "radical
feminists" (27) or "socialist feminists" (12)
than "liberal feminists" (9). Most faculty
labeled themselves "radical feminist" (46)
or "liberal feminist" (42). Program administrators and directors, on the other
hand, were more often "liberal feminists"
(16) than "radical feminists" (12).

In every region fewer than half of the
respondents were affiliated with caucuses.
Of those who were affiliated, the largest
groups were members of the Lesbian,
Student, and Community College caucuses.
The number of respondents affiliated with
the Staff and K-12 caucuses was small
compared to the number of Convention
participants in these classifications. The
number of respondents affiliated with the
Third World Caucus was also small, as was
their overall representation at the Convention.

16
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Women's Studies Program Affiliation
The questionnaire elicited data about age,
length of employment, tenure, and level of
employment. One stereotype of women's
studies personnel is that they enter the field
in nonconventional employment patterns
and may therefore encounter discrimination
in promotions and tenure. Our data,
however, do not support this supposition.
Since the field is relatively young, it is not
surprising that 53 percent of the participants
in this group are under 35 years old and have
been employed by their institution no more
than four years. That 33 percent of women's
studies personnel in this group are tenured
is encouraging in view of the youth of the
population. One striking note is that only 24
respondents
identified
themselves
as
program
directors.
Because
program
directors are more likely than most Convention participants to recognize the importance of statistical evaluation data, it is
likely that these people did respond to the
questionnaire. Since the Women's Studies
Newsletter lists over 300 programs, one may
wonder why so few program directors seem
to have attended.

Expectations and Evaluation
Perhaps the most interesting data we
collected from Convention participants in
terms of implications for the development of
the Association and its future Conventions
have to do with participants' expectations of
the Convention and their evaluation of how
well these expectations were met.
Asked what they hoped to gain from the
Convention, respondents clearly revealed
their professional and academic concerns.
On a 1-5 scale where 1 is very important, 3
moderately important, and 5 unimportant,
91.4 percent rated "networking" first or
second; 72.3 percent said "renew old
acquaintances"; 57 percent, "syllabus and
curriculum development"; 53.8 percent,
"presenting academic and scholarly work."
Over half considered
"administrative
skills," "employment possibilities," and
unimportant.
''entertainment''
Although only 40 percent said "seeking
funding ideas" was an important or very
important goal, 60 percent said it was
moderately important, which suggests that
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this is an essential area for future
programming.
Using the same categories, respondents
were asked which parts of the Convention
were most valuable. The majority again said
"networking," but it was a smaller majority
(61.3 percent). As for "academic/scholarly
presentations,"
23 percent found this
category most valuable, but 31.S percent
found it least valuable. Over half the participants rated the academic components of
the Convention (scholarly presentations,
curriculum and research design) "good" or
"very good." Items that were rated "fair"
or ''poor'' by over half the respondents
included "administrative skills," "community development," and "employment
possibilities." These responses indicate that

the Association should evaluate the importance of such activities in relation to
future programming plans.

Conclusion

predominantly academic women's studies
constituency. It is especially significant to
the future development of the Association
that the Convention was able to generate a
large and broadly (regionally) based
membership. As a feminist educational
organization, we reached into many kinds of
institutions
and communities.
Future
Conventions will be able to build on this
foundation.

Since this was the first NWSA Convention, it
is important to recognize what was accomplished and what still remains to be
done. Since the Association describes its
program objectives in idealistic terms,
seeking to appeal to all possible women's
studies constituencies, the opportunities for Patricia A. Frech is Founding Director of the
growth and change will continue to exist for Women's Resource Center of Norman,
many years to come. Nevertheless, the Oklahoma, and is completing a Ph.D. in
accomplishments of the first effort are geography. Barbara Hillyer Davis is Director
substantial. The Convention was highly of the Women's Studies Program at the
successful in meeting the expectations of a University of Oklahoma.

NWSA: Delegates, Scholars, and Activism
By Barbara Parker and Marcia Westkott
The following essay was drafted as a report to the Roclcy
Mountain/Southwest region of the NWSA and distributed to all
members of the region. It was published in briefer form in the
SIROW Newsletter. The regional Coordinating Council members, Barbara Parker and Mary Thornberry, included the full
essay in their annual report presented to the February 1980
Coordinating Council meeting, with the following comment:
''While there is obviously no formal approval possible [from our
region] in our unorganized state, we do think it represents the
feelings of a substantial number of us who were in Kansas last
year. We hope it can be of help to the whole group. "

The following is a discussion of the problems as we saw them
with the 1979 NWSA Delegate Assembly and its relationship to
the NWSA Convention as a whole. Our intention in addressing
these problems is to suggest ideas for change that would
preserve the spirit of the founding of the NWSA and avoid the
problems that now seem to frustrate it.
The frustrations of the 1979 Delegate Assembly appeared to
us to arise from its combination of passion and abstraction. On
the one hand, it was a forum where individuals could address
problems and concerns with which they were connected on a
deeply personal level-sexism,
racism, class bias, and
heterosexist bias being the most commonly voiced. These are

problems that exist in contexts wider than the NWSA: indeed,
they pervade our society. On the other hand, because of the
Association's budget, it is severely limited in its ability to implement any policy outside of its own organization. Yet, the
delegates felt that these problems were deep and serious enough
that we should respond to them. The result was that we dealt
with them by abstracting them. We condemned racism, sexism,
class bias, and heterosexist bias by expressing our moral opposition, but our votes did little or nothing to change these
conditions. It was an easy way to deal with deeply felt political
issues. The consequence was that the issues were not only
abstracted (condemned but basically unchanged), but also
trivialized. We could condemn anything or stand for anything,
and it would not cost us anything (personally in terms of
nonaction, financially because NWSA has no money). And we
did condemn and stand for anything and everything. The
consequence was anger at the trivialization of serious social
problems , and frustration at the inability to make any real
changes.
The abstraction was no more poignantly expressed than when
NWSA staff members testified about their own exploitation.
While the Delegate Assembly was denouncing the worldwide
exploitation of women, NWSA was underpaying and over working its own staff . In the one area where we have the power
to do something about the exploitation of women, we aren't
doing it .

Women 's Studies News/ett,:r VIII :2 (Spring 1980)
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Finally, the issue of abstraction concerns the relationship
between the Delegate Assembly and the Convention as a whole.
Many of the personal/political concerns that were voiced at the
Delegate Assembly were important issues. Yet, they remain
hanging in the air, abstracted, unless they can be acted upon in a
way that changes the conditions that produce them. Women's
studies-according
to our Constitution-is
an educational
strategy for change. We may not have the power or means (or
even primary mission) to change Congress on U.S. foreign
policy, but we do have the power and means to change
knowledge, the practice of education, and the social contexts in
which we live and work. These areas are not abstract, but are the
specific, daily ways we engage in scholarship, teach and learn in
our classes, and participate politically in the schools and communities in which we work. If we are really serious about
combatting racism, class bias, and heterosexist bias, as well as
sexism, then we must link this commitment to these concrete
spheres of action. Otherwise we practice a meaningless
moralizing.
This, it seems to us, suggests two questions. First, how can
NWSA combat these problems within the organization itself?
And second, how can we use NWSA to help us combat the
problems in the settings where we live and work? To approach
both questions, we must think in terms of structure and content.
As far as the organization itself is concerned, we can think of
ways to empower those groups which are least represented
among us. Although the most apparent problem in 1979 was the
lack of minority/Third World representation, it is clear that if we
do not as an organization make changes to include underrepresented ideas and groups of people now, each Annual
Convention may generate a similar confrontation resulting in
anger and embitterment. The most visible and apparently
primary function of the NWSA at the present time is the annual
meeting. For that reason it is imperative that underrepresented
groups-both within the organization and in society at largeshould play an important role in helping to plan the Convention.
These problems should be addressed within the pattern of the
programs themselves rather than separated and abstracted by
the Delegate Assembly. If the program has this input, then the
second question can also be addressed. Workshops and panels
can be created to inspire as well as equip the membership to
return to the places where we live and work to effect these
changes.
Fortunately, this does not describe the situation as it really
exists. The workshops and panels that we attended at Kansas
were exciting precisely because feminist concerns informed
scholarly and pedagogical practices. We are changing the
content and methods of knowledge as well as approaches to
teaching. But we must continue to support these efforts. If
sexism, racism, heterosexist bias, and class bias are problems
that we feel it is important to confront, then they must be
confronted on this level where we do have the opportunity to
make changes.

18

Women's Studies Newsletter VIIl:2 (Spring 1980)

For example, Alice Walker's address at the Kansas Convention did more to help us make changes in our own teaching,
thinking, learning, and scholarship than did the debate on
racism in the Delegate Assembly. Her critique of The Female
Imagination and "The Dinner Party," as well as her discussion
of her own life experience, provided powerful illuminations of
the racist assumptions which underlie our culture, a culture
which women's studies unconsciously reflects. By bringing to
consciousness these unconscious assumptions of white male
culture, we create the foundations for change in our actions. This
is real change: difficult, challenging, and exciting. But it is
change that it is in our power to create.
One last observation: we expect and demand more of ourselves than we do of men. We expect women-especially
feminists-to be more open and tolerant, and we are therefore
more disappointed when we and others do not live up to our
expectations. This is at once admirable and oppressive. On the
one hand, it keeps us aware of issues of domination and
discrimination against all women and the ways that we may
unknowingly participate in the oppression of our sisters. On the
other hand, these expectations can produce such guilt at our
failures to be perfect that we either give a knee-jerk liberal
assent or we avoid the situations where the expectations prevail.
Both of these responses close us off from learning and changing.
If somehow we could rethink the ways in which we confront these
problems in a context-a dialogue-where trust accompanies
expectation and where "mistakes" are allowed to be made, then
we could produce a powerful means whereby self-criticism could
lead to self-knowledge and real change.
With these thoughts in mind, we would like to list a few
suggestions for changes in the 1980 NWSA program. These
suggestions are not intended to be exhaustive, but reflect the
above concerns.
1. Before the Indiana Convention the Coordinating Council
should put the budget in order, finding a more effective way of
requiring and collecting dues, and stabilizing a budget which
pays the staff a decent wage. We must confront reality in conducting our financial affairs, and we cannot in good conscience
continue to offer wages which we are not fiscally prepared to
pay. In the p:tst, NWSA staff members have been offered decent
wages which the organization was not able to realize-wages
which we still owe. The result is that all of us share a certain guilt
about our inability to manage our finances, and our undeniable
oppression of other women.
This leads to the issue of content. Our work as educators
and scholars and students should not be viewed as separated
from our personal/political/feminist concerns. To maintain this
separation-as we do in separating the regular program from the
Delegate Assembly-we created the possibility of effecting no
change. It could lead to the situation where we practice
scholarship as usual (in the white male tradition) and express our
moral indignation about problems that we do not change. Unless
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the content of our work as teachers and students is informed by
our personal commitment to changing patriarchal, racist
traditions and contexts, then all our moral indignation is empty
flap.
2. Also before the May meeting, the Coordinating Council
should rethink the structure and agenda of the Delegate
Assembly. One suggestion would be to decentralize the agenda.
Give the Treasurer's report and the items of business for consideration at the opening of the entire Convention, making clear
what monies, if any, are available for policy decisions beyond
payroll and operating expenses. This report should also make
clear any issues for which the Council requires feedback from the
membership. Inasmuch as the annual meeting is designed to
attract new members to the Association-as well as provide
strong programming for current members-a history of the
progress and process of the organization could be very helpful,
either as part of the opening ceremonies, or for written
distribution, or both. Although some of us know that the NWSA
is still a young organization struggling with the structural and
fiscal burdens typical of a young organization, those who join us
may not. In fact, many assume that the NWSA is a powerful and
fully endowed organization, and, without more information,
perhaps express their confusion through anger. Moreover,
knowledge of the (short) history of the organization may help
new and old members to understand that the power and success
of the NWSA is also their responsibility, dependent upon their
knowledge, their skills, and their contributions.
3. The Coordinating Council must clarify for itself those policy
issues upon which it can act without membership vote, and those
policy issues which require membership vote. The Council
should neither fear nor shirk its responsibility for coordinating
the organization. The San Francisco Convention guaranteed a
full representation of interests on the Council, a mechanism
which has met with some success, and which shows great
promise for the future. Because constituencies are represented
on the Council, it is both unnecessarily and frustratingly unwieldy to bring every decision to the membership. In addition to
regional and constitutional caucus meetings which allow individuals and groups access to the Coordinating Council, a
speakout could be held so that any member who has concerns
could bring those concerns to the attention of the Council. At the
closing of our Convention, the Coordinating Council should give
a report on policy issues that have been passed by the regional
caucuses (if any) and on the concerns that it heard during the
speakout.
4. Much greater attention should be given on the Program
Committee to addressing the issue of our self-criticism: how
women's studies can address the issues of sexism, racism, class
bias, age bias, and heterosexist bias in its own research,

scholarship, learning, and teaching. Also, while the program
should be open to what is actually being achieved by people
across the country, the Program Committee can suggest ideas
for meetings that it feels are important areas for women's
studies to address, and actively solicit people to participate who
are working in those areas. Again, greater diversity in participation is needed in planning the program-particularly
the
participation of minority and Third World women.
5. The Coordinating Council should not try to accomplish
everything in one year. A long-range plan should be developed
which defines the major goals of the organization and the
measurable objectives which should be met in order to ultimately
reach those goals. Many tasks are delegated to only a few
people, both within the organization as a whole and particularly
on the Coordinating Council. Those whoworkhard for the NWSA
may do so at the expense or postponement of their personal
goals. For that reason, as well as for the actual benefits we
share, we should appreciate and acknowledge personal contributions. We must be reasonable about our expectations of
ourselves and of the people who coordinate the NWSA. If there
is no one available to do a particular job, perhaps we should
reevaluate our priorities before strong-arming unwilling individuals into doing jobs to which they have no commitment. We
cannot do everything this year, and if we insist on making the
Steering Committee and Coordinating Council accountable for
all that they did not do, then it should not surprise us when they
are no longer willing to try.
6. And finally, because we deserve it, we need more opportunities to play and recreate at our national meetings.
We are sure that others can contribute to this list of suggestions.
Our concerns reflect the need for the organization to get on firm
financial footing; to end the exploitation of its staff; to respond to
internal charges of sexism, racism, class bias, and heterosexist
bias; and to take steps to include students, community women,
staff, and other caucus groups in both long- and short-term
planning in order to avoid future charges of organizational bias
and resulting discrimination. Beyond these immediate issues is
the overriding concern that we direct our efforts at making
changes to those areas where we are able to do so. In all of this
we feel that the Coordinating Council could take a clearer
leadership role.

Barbara Parker is a Staff Assistant for the Women's Studies
Program at the University of Colorado, Boulder, and a member
of the Frontiers collective. Marcia Westkott is Associate
Professor of Sociology and Assistant Dean of the College of
Letters, Arts, and Sciences at the University of Colorado,
Colorado Springs.
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THE 1980 NWSA
CONVENTIONPROGRAM
As in 1979, the 1980 Convention program is
packed with varied sessions and panels on
feminist education,
and spiced with
meetings, theater, concerts, poetry, films,
and exhibits. Recreational activities will be
available and organized,
and special
features
include
extensive
child-care
arrangements and a graduate credit option
for preservice and inservice teachers.
Details of the graduate credit option are
described below, and a sense of the richness
and diversity of the program can be found on
the following page.
The Convention will begin registration
Friday afternoon, May 16; participants will
be able to explore the Bloomington campus
and gather informally with others from their
regions that afternoon and at dinner.
The formal opening session Friday
evening will include a panel on "Sexual
Politics: Ten Years Later," moderated by
Berenice
Carroll,
political
theorist,
University of Illinois/Urbana-Champaign,
and
including
Brenda
Eichelberger,
President, Black Feminists' Organization;
authors Elizabeth Janeway and Louise
Armstrong; historians Dale Spender and
Blanche Cook.
More than 400 sessions were proposed to

funny, rebellious portrait complete with
hobby horses, shootouts, and Calamity's
famous buffalo ride through the streets of
Deadwood. The play, a celebration of
women's will to survive, is scheduled for
Sunday evening; reservations ($5.00) can be
made
through
the
Indiana
Local
Arrangements Committee.
Poetry readings, including one session
devoted to Third World women poets, are
planned for Saturday and Monday afternoons, with additional opportunities for
open mike readings.
Monday evening, a free concert of

GRADUATECREDITOPTION
AVAILABLEAT CONVENTION
Graduate credit in elementary or secondary
education will be offered this year by Indiana University for K-12 educators and
other interested people who attend the
Convention and fulfill course requirements.
Credits will count toward a graduate degree
through the Indiana University School of
Education and are transferable
to a
registrant's home university . The tuition is
$40 per credit hour for Indiana residents;
$96 per credit hour for out-of-state
residents.

the Convention Coordinators, and ap- 1--------------------"1
~-§tudent
raucm
proximately 225 will fill the four days of the
Convention. More sessions are scheduled on
Saturday and Sunday than on the other
1i-.v1TI:§ ~ l{) 13Ct). TWIST.
Convention days, to meet the needs of l30()£fl: m ctM::O Il-1:: ~ ~.
participants who can only attend for the
weekend. The NWSA Delegate Assembly
will be held Monday afternoon and Tuesday
morning, while other NWSA meetings will
be scheduled throughout the Convention.
Almost all scheduled sessions will occur
during the day; evenings are reserved
primarily for cultural events, relaxation, and
impromptu scheduling by participants.
Cultural events scheduled include a
.. LIi\~ ~ lU)M
performance by At the Foot of the Mountain,
i-..~ttl! '"-\~
a women's theater company from Minneapolis. The company will offer several
workshops during the Convention, and
present Martha and Paul Boesing's play,
Dora Du Fran's Wild West Extravaganza, or
the Real Low-Down on Calamity Jane, a
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classical music composed, arranged, and
presented by women will be offered by the
Indiana University School of Music. There
will also be a concert Saturday evening, of
country and regional folk music, featuring
Elizabeth Cotten (who, as a child more than
70 years ago, composed the well-known
"Freight Train") and The Harmony Sisters,
with Alice Gerrard, who has appeared with
Hazel Dickens and is the author of "CustomMade Woman Blues" and "Mary Johnson." Tickets for the Saturday concert
($7.00) will be available through the Local
Arrangements Committee.

Participants will have the opportunity to
register at special orientation sessions at the
Convention for course E518 (Elementary
Education), S590 (Secondary Education), or
WS0l (Non-credit Continuing Education
Unit). Two members of the Women's
Studies Coordinating Committee at Indiana
University, Sue Elwell and Patti Lather,
have
developed
credit
requirements
allowing Convention registrants to choose
programs offering one, two, or three credits.
They will run two workshops during the
Convention,
explaining
the
credit
requirements and advising registrants on
such matters as teaching resources and
topics.
The three-credit-hour course will offer
four options: "The Scholar/Philosopher."
"The Activist," "The Researcher," or "The
Teacher,•• to meet a variety of individual
interests and needs. In each case, participants must attend a minimum of five
Convention sessions, read related books,
and write a report or paper.
A grant from the Lilly Foundation has
enabled Indiana University to offer ten
Convention-Credit registrants scholarships
of $250 each. For more information, write to
the Local Planning Coordinator, Jean
Robinson, Women's
Studies Program,
Memorial Hall East 128, Bloomington, IN
47405.

THE 1981 NWSA CONVENTION
Next year in New England ...

qwsa

1980 CONVENTIONPROGRAM:SELECTEDTOPICS

"Women: Educating for Change"
Indiana University , Bloomington

• May 16-20, 1980

The following are only some of the many pan els, sess ions, and workshops to be presented at the 1980 NWSA Convent ion:
SATURDAY AM
Feminist Resources : Keeping Feminism in Circulation •
Achievement : Creativity and Success• Women and Math •
Teaching About Families in the '80s • Biographical Research in
Women's Studies• Research Methods in Psychology : Are They
Antifeminist? • Looking at Women Then and Now in the Fine
Arts and Popular Culture : Have Feminist Alternatives Transformed Inherited Pictorial Stereotypes?• Biology and Gender•
Women and the City in North American Literature : National and
Minority Issues • Psychology of Native American Women •
Reducing Sexism and Racism through Staff Training• Understanding Title IX • Afro-American and Caribbean Women
Writers : Social Change• Women in Socialist Countries• Portrait
of a Lesbian Friendship Group• Sex, Structure, and Style in
Modern Hispanic Women Writers• The Returning Older
Student• Incest/Child Molestation: A Feminist Political Perspective
SATURDAY PM
Women and Folk Narrative• Working Women and Women's
Literature: Portraits• Research on Battered Women: Findings
and Implications for Change • Women and Language • The
Student in the Women 's Studies Classroom• A New
Prescription for a Changing World : Nonsexist Early Childhood
Education • Teaching about African Women • The Study of
Women in Legal History• Women Working Together in the
Creative Process : Writing and Editing Children's Literature•
Special Issues: Concerns and Strategies for Counseling Women •
Cuban Women • Women and Science : From Theory to Practice•
Creating a Multicultural, Nonsexist Learning Environment •
Feminists Working Against Racism • The ERA: Current Status
and a Plan of Action • Teaching Women and Film • Interdisciplinary Perspectives on 19th-Century American Women•
Islam and Feminism• Yesterday's Lessons: Voices of the
Lesbian Community• The Development of Feminist Art•
Reentry Women : Meeting the Needs of Displaced Homemakers
• Women's Centers in the '80s : Developmental Models•
Grantswomanship : Funding Women 's Programs in Local Areas
• The Role of Third World Women in Women's Studies• The
Role of the Director / Coordinator of Women 's Studies
SUNDAY AM
Feminist Philosophy and Consciousness • Student Contributions
in Women 's Studies• Women 's Studies and Public Policy•
Women Writers of the Left: The Socialist Feminist Tradition in
the '30s • Towards Sisterhood : The Struggle to Transcend Class
and Ethnic Barriers• The Place of Men in Women's Studies
Programs• Dealing with Issues of Sex, Class , and Race in the
High School Classroom • Women in the School of Education : A
Silent or Silenced Majority?• Workshop to Compile a
Bibliography on Racism/Sexism• Feminism and Sport/Physical
Education• Economics for the '80s : Can the Women ' s

Movement Survive the Recession?• Rape Education , K-12 •
Motherhood and Home : Visions and Reality• Sex and Race
Desegregation Assistance Centers : Strategy Development •
Lesbian Artists and Images• Sibling Mysteries : Writers and
Their Sisters • Rural Women • Mothers and Daughters : The
Changing Lives of Ethnic Women • Women and Religion : New
Research and Theory• Publishing : Where Are the Feminist
Books?
SUNDAY PM
Emily Dickinson : Feminist Readings of the Poems• Feminism
and the Handicapped • How We Lost Rosie the Riveter : Women
Workers During World War II • The Academic Job Crisis•
Gifted and Creative Women: Research Perspectives• Feminist
Teaching in a Women ' s Prison• Discussing Lesbian and Gay
Issues in K-12 Grades• Women and Aging: Double Jeopardy or
Double Fulfillment?• Black Women/White Women : Is
Sisterhood Possible? A Workshop• Feminism and Scientific
Inquiry• The Lesbian Scholar in the Community : Research on
Lesbian Mothering as Consciousness Raising • Teaching
Women Writers Who Didn't Consider Themselves "Feminists" Case in Point: George Eliot• Creating a Feminist College •
Sexual Harassment in the Academic Community • Mathematics:
The Filter That Excludes Women-A Workshop for Faculty•
Graduate and Professional Students ' Concerns

MONDAYAM
Jewish Lesbians • Black Women : Images and Realities • Nursing as Women 's Work• Family Violence• Building Coalitions :
Women 's Studies , Black Studies, and Hispanic Studies•
Women and Technology• Academic / Community Interactions
and Cooperation• What Happens to Women 's Studies Students
After They Graduate?• The Southern Woman Writer : Latent
Feminist• Women and Humor : Laughing Together• Women
and Folklore• Working-Class Women • Integration of Material
on Women into History Survey Courses
MONDAYPM
Unwed Mothers: Historical Perspectives• Women and Business
• Styles of Being a Lesbian in Paris 1880-1945 • Integrating
Women and Health Concerns into Women's Studies Courses •
Women in the Contemporary Labor Force : Breaking Vocational
Barriers• Is the Library a Gay Place to Be? Experience Sharing•
The Use of Music in Introductory Women 's Studies Classes
TUESDAY AM
Perspectives on Hispanic Women • Why Must the Great
American Novel Be About Baseball? • Rural Women in Southern
Indiana• Looking at Women in Myth and Mythic Representations• Cross-Cultural Depictions of Women in Literature •
Confronting Sexism in Religious Education
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NWSA'S SERVICELEARNING
PROJECT:AN INTERIMREPORT
By Jerilyn Fisher
At the half-way point in the first year of
NWSA's Service Learning Project, we can
report considerable progress on each of the
four primary activities outlined for this year.

3. Women's Studies Service Leaming Institute. During the week of March 16-23,
1980, the Project sponsored the Women's
Studies Service Learning Institute,
a
residential seminar held in the Washington,
D.C., area to provide faculty and field
supervisors from around the country an
opportunity to learn about and share
materials for working with women's studies
interns. Participants worked together in
small groups, met with consultants, and
made site visits; they heard presentations on
issues in service learning and discussed
approaches to problem-solving and program
development in this area. Institute participants will be evaluating the contribution
of this experience to their own work and will
be contributing to planning for activities of
the second year of the Project.

Action policies can be used will be determined. All women interested in working
with this National Taskforce, please contact:
Irene Thompson,
Director,
Women's
Studies Program, 4008 GPA, University of
Florida, Gainesville, FL 32611.

SCWSA AWARDED GRANT

1. Survey/Assessments.
We have deFOR CONFERENCE
veloped and sent out an extensive
questionnaire,
designed to survey the
The South Central Women's
Studies
current needs and practices of women's
Association has been awarded a $15,000
studies programs with respect to the acpublic discussion grant to plan and present
credited field experience courses they offer.
its 1980 Regional Conference, scheduled for
October 18-19, 1980, at the University of
The replies to the questionnaire will be
Texas at Arlington. "WomanFair" Concomputerized and assessed, forming a data
base from which we intend to plan next
ference Coordinator Jeanne Ford has been
year's regional workshops. In addition, an
working with others on the Conference
assessment of current courses and adAdvisory Committee and the SCWSA
ministrative procedures, gathered from 4. NWSA Convention: Service Learning
regional Steering Committee to design a
programs and maintained in the NWSA Programming. Three sessions have been
conference that will involve and bring
National Office, will provide information to planned for the National Convention in together scholars, community leaders, and
those teaching service courses, to those Bloomington: a meeting of Institute parpublic officials from Texas, Oklahoma,
planning to do so, and to those who work ticipants, a panel reporting on the work of
Arkansas, and Louisiana. For further inwith women's studies students in com- the Project, and a general session on
formation, contact her, c/o Dept of English,
"Possibilities
for
Field
Experience
munity agencies or organizations.
University of Texas/ Arlington, Arlington,
Education in Women's Studies." We will be
TX 76019.
2. Women's Studies Service Learning continuing at Bloomington to meet with
Handbook. The questionnaire asked that persons interested in the work of the Project
respondents send any available materials and to coordinate planning for workshops to
NWSA/SWS LIAISONNEEDED
developed in the area of women's studies be held in various parts of the country
service learning. So far, we have collected during 1980-81. Several are expected to be
A National Women's Studies Associamodel syllabi, course descriptions, and arranged in coordination with NWSA tion I Sociologists for Women in Society
procedures, which will remain on file in the regional conferences.
coordinator is needed to serve as liaison
National Office. They are also being
between the two groups, beginning at or
reviewed for possible inclusion in the ;:;:;;;;:;;;;;;;:;;;;;;;:;;;;;;;:;;;;;;;:;;;;;;;:;;;;;;;:;;;;;;;:;;;;;;;:;;;;;;;:;;;;;;;:;;;;;;;:;;;;;;;:;;;;;;;:;;;;;;;:;;;;;;;;;;;;:
before the 1980 NWSA Convention, and
Women's Studies Service Learning Hand- NWSA TASKFORCECALL
continuing at least through December 1981.
book, to be published by the end of the
Functions of this position include: urging
The Coordinating Council of the National
Project's
first
year.
Bibliographical
women's studies practitioners/ sociologists
references and resources are being com- Women's Studies Association will present
to join both groups; publicizing the events of
the following resolution to the 1980 Delegate
piled, emphasizing the field of experiential
each group to the other; exploring ways in
Assembly:
learning as well as the relationship between
which the two organizations might support
That NWSA initiate a Taskforce whose each other in political action; developing
the women's movement and women's
overall purposes it will be to identify the SWS-sponsored sessions at NWSA Constudies. The Handbook will include essays
from practitioners (faculty, students, field hiring, tenure, and promotion problems of ventions; exploring coordination of SWS and
supervisors) in women's studies service women's studies faculty; to work toward NWSA regional meetings; and reporting to
learning; we have already received a positive change by coordinating the suc- both groups on such activities. Interested
number of fine proposals and will be seeking cessful strategies used by women in the persons should send their name, address,
others until June. The Handbook, in its past; to encourage all regional women's
phone number, and ideas about the position
preliminary stages, will be reviewed in studies associations to form similar task- to the former liaison, Chris Bose, Women's
progress by persons who attended the forces whose findings can be coordinated Studies, HU 245, SUNY/Albany, Albany,
Service Learning Institute, as well as by and shared.
NY 12222, or contact her at the SWS table in
members of our Advisory Committee.
The extent to which the First Amendment to the exhibit area at Bloomington.
the Constitution as well as Affirmative

22

Women's Studies Newsletter VIIl:2 (Spring 1980)

'la~~:.'

MEMBERSHIPFORM

women's studies association

The National Women's
studies throughout the
and projects interested
includes a subscription

Studies Association, founded to further the social, political, and professional development of women's
country, consists of individuals, academic and community-based
programs, institutions, organizations,
or involved in feminist education. Membership is for the calendar year, January 1 - December 31, and
(4 issues) to the Women's Studies Newsletter.

Individual Membership

Group Membership

Sponsor Membership

is available to students, researchers, teachers at
every educational level, program staff and
administrators, and those involved in feminist
education and organization in the community.
Individual dues have been established according
to the following scale:

($50 annually) is available to women's studies

is the category which provides an opportunity
for those who can to contribute in addition to
dues. Those who contribute in this category will
enable the NWSA to maintain the policy that
"No person / group shall be excluded from
membership because of inability to pay."

Income
Under $5,CXXJ
$5,CXXJ-5,
999
$10,CXXJ.14,999
$15,CXXJ.19,999
Over $19,999

Annual Dues
$ 8.00
13.00
18.00
23.00
28.00

programs, projects, centers, and organizations.
Unfunded community groups should use the
dues scale for individual members.

D

D

New

Contribution:

Renewal

I

I

Gift Membership
for:

Name---------------------------------------------Address --------------------------------------------Affiliation--------------------------------------------

Check to receive information about one or more of NWSA's national caucuses:

D Community College

D Lesbian

0 PreK-12

D Staff

D Student

D Third World

(Your affiliation will be reported to the appropriate NWSA regional organization.)
Send this form with check made payable to the National Women's Studies Association to: NATIONAL WOMEN'S STUDIES ASSOCIATION,
University of Maryland, College Park, MD 20742.
No person/group shall be excluded from membership because of inability to pay. A Dues Waiver Request is available on request from the National
Office. Those who can contribute in addition to dues will help to sustain this policy.

qwsa

CONVENTIONREGISTRATIONFORM
Halls of Residence Room and Board:

May 16-20, 1980
Indiana University • Bloomington, Indiana
Name _______________________

_

Last
Address _______________________

________________

First

NWSA

members

Concert:
Theater:

Phone--------

-

$40

_

_

Registration Fee (after April 15):
D

$ ___

0 $75 per person double occupancy and meals (Friday-Tuesday)
D $40 per person double occupancy and meals (Friday-Sunday only)
Sharing room with
O $40 per person meals only (Friday-Tuesday)

$--D

Weekend Registration Fee (Friday-Sunday)
D
D NWSA members - $30

Nonmembers

Nonmembers

$50

$40

D Saturday - $7 per person
D Sunday - $5 per person

$ ___

_

$---Total$ ___

_

Make check or money order payable to Indiana University #131-80.
Mail to:
Conference Bureau
Indiana Memorial Union, L-9
Indiana University
Bloomington, IN 47405.
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